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MISSION AND VISION 


VISION 


To be the most effective in providing sustainable developmental services to all our communities. 


MISSION 

Working together to render a community driven, economically viable and sustainable services 


VALUES 

Accountability, transparency, honesty, integrity, accessibility, fairness, dignity and respect, 
professionalism, co-operation and trust. 
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ACRONYMS AND ABBREVIATIONS 


AFSs 

Annual Financial Statements 

CBO 

Community Based Organisations 

CDW 

Community Development Worker 

CFO 

Chief Financial Officer 

CIDB 

Construction Industry Development Board 

DMA 

Disaster Management Act 

DLGTA 

Department of Local Government and Traditional Affairs 

DPLG 

Department of Provincial and Local Government 

DPSA 

Department of Public Service and Administration 

DBSA 

Development Bank of Southern Africa 

EXCO 

Executive Committee 

FBS 

Free Basic Services 

GIS 

Geographic Information Systems 

GKM 

Greater Kokstad Municipality 

HRD 

Human Resources Development 

ICT 

Information Communications Technology 

IDP 

Integrated Development Plan 

IDT 

Independent Development Trust 

IGR 

Intergovernmental Relations 

KZN 

KwaZulu Natal 

KPA 

Key Performance Area 

KPI 

Key Performance Indicators 

LED 

Local Economic Development 

M&E 

Monitoring and Evaluation 

MDB 

Municipal Demarcation Board 

MDGs 

Millennium Development Goals 

MoA 

Memorandum of Agreement 

MoU 

Memorandum of Understanding 

MFMA 

Municipal Finance Management Act 

MIG 

Municipal Infrastructure Grant 

MSA 

Municipal Systems Act 

MSIG 

Municipal Systems Improvement Grant 

NCOP 

National Council of Provinces 

NGO 

Non-governmental Organisation 

NSDP 

National Spatial Devefopment Perspective 

OHS 

Occupational Health and Safety 

PGDSs 

Provincial Growth and Development Strategies 

PMS 

Performance Management System 

PMU 

Project Management Unit 

SCM 

Supply Chain Management 

SDBIP 

Service Delivery ana Budget Implementation Plan 

SLAs 

Service Level Agreements 

WSP 

Workplace Skills Plan 
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1.1 EXECUTIVE SUMMARY 


The Greater Kokstad Municipality 's 2008/09 Annual Report has been developed in accordance 
to the provisions of Section 121 of the Municipal Finance Management Act (MFMA), 56 of 
2003 and Section 46 of the Local Government Municipal Systems Act (MSA), 32 of 2000. 

Further to the above, the National Treasury Requirements for the preparation of the Annual 
Report are that the Annual Report be compromised of five chapters which should reflect the 
key issues regarding the organization. This Annual Report has therefore been prepared so 
as to adhere to those standards. It outlines the details of the carious programmes that the 
municipality has undergone and how the municipality has performed towards meeting the 
targets that had been set at the beginning of the financial year. 


1 .2 LEGAL FRAMEWORK 

The GKM's 2008/2009 Annual Report has been prepared in accordance with the provisions 
of Section 121 of the Municipal Finance Management Act (MFMA), 56 of 2003 and Section 
46 of the Local Government's Municipal Systems Act (MSA), 32 of 2000. It was thereafter 
approved by the Council after following all the processes prescribed by Section 129 of the 
MFMA. In compliance with the provisions of the MFMA, this annual report was tabled by 
His Worship the Mayor at a Municipal Council meeting held on the 21 st of January 2009 as 
prescribed by Section 127 of the MFMA and thereafter the Annual Report was publicized for 
public comments, this done in terms of Section 21 A of the MSA. 

The annual report was further considered by the Oversight Committee established by the 
Municipal Council as directed by Section 129 of the MFMA, to assist the Municipal Council in 
considering the annual report. In presenting this report for the financial year ended 30 June 
2009, the municipality acknowledges progress made- during the 2008/2009 financial year 
as well as the challenges that still lie ahead. A detailed account of all the challenges and 
interventions going forward has been provided within this report. 
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1 .3 FOREWORD BY HIS WORSHIP THE MAYOR 


I n presenting this Annual Report, I would like to 
advise that this is where tne Greater Kokstad 
Municipality will account for the work that has 
been executed from July 2008 to June 2009. 
This report will highlight the municipality's 
achievements and furthermore reflect on the 
challenges facing our community. 

I must say that the municipality commenced this 
year on o high note after receiving an unqualified 
audit opinion from the Auditor General. The 
whole municipal performance in terms of service 
delivery improved drastically, this is in the form 
of community participation and stakeholder 
mobilisation. We witnessed huge community 
participation in the Mayoral Izimbizo's together 
with the IDP and Budget Roadshows. For that I 
would like to encourage the community to keep 
on participating in the Municipal programmes 
as it assists in keeping the community informed. 
The Municipality sow a vast improvement in the 
CLLR M. siTHOLE implementation of the IDP, the Budget and the 

HIS WORSHIP THE MAYOR Service Delivery and Budget Implementation 

Plan. While on the performance highlights, I 
would like to thank our stakeholders for their participation they showed while the municipality 
presented the By-laws to be enforced. 

However with the achievements that the municipality hod, I wish to advise that there has been 
challenges as well, but with all our hands on the deck, the municipality managed to find interventions 
to address the challenges. With gratitude and appreciation, the role of the officials and the 
councillors for their diligence and hard work did not go unnoticed. Furthermore I would like to 
express my sincere appreciation to the ratepayers who remained committed in paying their dues to 
the Municipality. 

By working together we will moke the Greater Kokstad area truly o place of opportunities. 



CLLR M. SITHOLE 

HIS WORSHIP THE MAYOR 
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1 .4 MESSAGE BY THE SPEAKER OF THE COUNCIL 


A s the Speaker of Greater Kokstad Municipality 
it gives me great pleasure and honor to 
partake on presenting this annual report for 
2008/2009 to the residents of GKM, Council, the 
Province and other stake holders. I am proud to 
say that Greater Kokstad Municipality has grown 
tremendously In terms of service aelivery and 
good governance through the new developed 
structures and existing structures. My responsibility 
as the speaker is to make sure that we involve 
the community in these so that they are not left in 
the dark, such as the Imbizo, portfolio committees 
and make it a point that the councilors from 
these committees report back to the community 
in any media form. I am proud to say this year 
we have managed to pilot two successful Projects 
since May 2009 that I believe the community will 
benefit a great deal from them in terms of fighting 
poverty and creating jobs. 

THE SPEAKER 

CLLR M.S. KUTSHWA This is detailed report which comprises of all 

municipal activities. This annual report will entail 
the community a chance to evaluate the activities of the municipality within the community 
and outside. This report will cover all departments' projects and programmes in detail and the 
committees that sit within the municipality to mention such a few Planning and Infrastructure, 
Housing Committee, please refer to chapter for details of these Portfolio Committees. 

This year we are crossing the Rubicon to business unusual as we alert the programmes that 
will be of assistance for the community and making their lives better. These projects are 
onqoing and they are facilitated to bring chanqe in Kokstad as a town and to all residents of 
KoKstad. Nevertneless this wouldn't be possible without the participation of the government 
departments, independent organisations and the community at large. In closing and on behalf 
of the council of Greater Kokstad Municipality, I would like to convey our great gratitude 
towards National Departments, Provincial departments such as National Public works and 
Department of Agriculture and rural development at provincial level for assistance that they 
gave us in facilitating these programmes and projects for the community, because a positive 
nation starts with a positive individual, with a positive attitude. And our goal as the government 
is to make sure that the community is taken care of, and that they get the service they desire 
from government that is up to their request. 
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1 .5 STATEMENT BY THE MUNICIPAL MANAGER 

I t gives me a great pleasure to join His Worship the Mayor 
in presenting to you the 2008/2009 Annual Report. This 
report, as mentioned by our Mayor reflects the Municipal 
Performance for the year and also challenges that the 
municipality came across, of which, the institution as a whole 
is worlcing tirelessly to address them. One must be honest 
and mention that it hasn't been an easy ride, as there are 
a number of backlogs that had to be attended to in order 
to put our municipality on the map. This was encouraged 
by the previous year's unqualified audit opinion which 
the municipality received from the Auditor General. The 
municipality has worked even harder in order to make sure 
that all the Auditor General's opinions are favourable to the 
municipality. Before the end of the last financial year, the 
Councillors went to their strategic planning session; the main 
purpose for this was to make sure that before we begin this 
financial year, we do have the direction to take which has 
been endorsed by our councilors. 

This was then followed by the Management strategic planning session which was in April last 
year, where the municipality finalized the 2008/2009 Budget, The Service Delivery Budget 
implementation Plan and the Reviewed Integrated Development Plan. At the same strategic 
tanning session, the municipality's theme was endorsed which is "crossing the rubicon to 
usiness unusual". 

In a nutshell, I must say that the municipal performance for the year under review was conducted 
in accordance with the Five (5) National Key Performance Areas for local government as well 
as the applicable local government legislation. I am therefore very pleased that the report we 
have collectively compiled in the form of this annual report, covers all aspects as guided by the 
national KPA's, being: 

• Basic Service Delivery and Infrastructure 

• Local Economic Development 

• Financial Viability and Management 

• Institutional Development and Management; and 
• Good Governance and Public Participation 

I have no doubt in my mind that the unity that has been created and the healthy working relations 
that have been created amongst the officials and the councilors including the leadership, 
will take our municipality to even higher strength. Furthermore, our public participation has 
improved immensely, both the community and also our stakeholders participate in the municipal 

f )rogrammes. To add to this, the municipality received better results from the Office of the MEC 
or Local Government and Traditional Affairs for the 2008/2009 financial year. 

The Oversight Committee as established by the Council in 2006/7 financial year will once again 
review this report on behalf of Council in order to determine whether the activities recorded 
in this report are a true reflection of work carried out in the financial year. The community is 
hereby invited to make their comments and representations on this Annual Report during the 
prescribed period. 

In closing, I would like to thank and encourage the Leadership, the Councillors of Greater 
Kokstad Municipality and the officials for the collective contributions and working tirelessly to 
take our municipality to a better level, your hard work certainly does not go unnoticed, let us 
soldier on to live up to our vision and mission. Through hard work and dedication, there are 
even better results. So long! 



THE MUNICIPAL MANAGER 
MR. M.A. NKOSI 
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1 .6 REPORT BY THE CHAIRPERSON OF THE 
AUDIT COMMIHEE 



MRS. N. SHABALALA 
(CHAIRPERSON AUDIT COMMITTEE) 


I wish to take this opportunity to present the audit 
committee report for the 2008/2009 financial year. 

1 . AUDIT COMMITTEE MEMBERS & ATTENDANCE 


In terms of the Municipal Finance Management Act 
(MFMA), the Audit Committee must consist of six 
members, three of whom must be external independent 
members. None of the members may be councilors. 
The Audit Committee consists of the members listed 
hereunder and meets at least four times per annum 
as per its approved by the Municipal Annual Plan . 
During the year under review the mandatory quarterly 
meetings, and one special meeting, were held. 


Name of Member Number of Meetings attended 

Ms N. Shabalala (Chairperson) 

Mr S. Mjoli 

Mr A, Jordaan 

Mr Mxolisi Nkosi (MM) 

Mr L. Ndzelu (CFO) 

Ms N. Msomi (ESO) 

2. AUDIT COMMIHEE^S RESPONSIBILITIES 

The Audit Committee's responsibilities are outlined in Section 166(2)(b) of the Municipal Finance 
Management Act (No 56 of 2003). The Audit Committee has adopted appropriate formal 
Terms of Reference as its Audit Committee Charter, has regulated its affairs in compliance with 
this Charter and has discharged all its responsibilities as contained therein. A summary of the 
Audit Committee's responsibilities in terms of the MFMA and its Charter is that it is responsible 
for, among other things, the following: 

Auditors and External Audit 

Discuss and review with external auditors, inter alia; 

• the nature and scope of the audit function; 

• agreeing to the timing and nature of reports from the external auditors; 

• considering any problems identified in the going concern of the municipality; 

• review the Auditor-General's management letter and management response; and 

• meeting the Auditor-General at least annually to ensure that there are no unresolved issues 
of concern. 
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Annual Financial Statements 


• review significant adjustments resulting from the audit; 

• review effectiveness of the internal audit; 

• review risk areas of the operations to be covered in the scope of the internal and external audits;and 

• review the adequacy, reliability and accuracy of the financial information provided to management 
and other users of such information. 

Performance Management 

• Review of the quarterly reports submitted by internal audit on performance measurement; 

• Review the performance management system ensuring functionality thereof and compliance with 
the Act; 

• Focus on economy, effectiveness, efficiency, reliability and impact applicable to the Municipality's 
own key performance indicators; and 

• Reporting on the outcomes of its review and focus areas to the Council, at least twice per annum; 

Internal Control and Internal Audit 

The monitoring and supervising of the effective function of the internal audit including; 

• evaluating performance, independence and effectiveness of internal audit and external service 
providers through internal audit; 

• review the effectiveness of the internal controls and to consider the most appropriate system for 
the effective operation of its business; and 

• initiating investigations within its scope, e.g. employee fraud, misconduct or conflict of interest.ln 
conclusion I would like to thank my colleagues for making themselves available to serve on this 
Committee and for the significant contribution that they have made. As an Audit Committee, we 
rely to a great extent on the Municipal Manager and his staff for their support and assistance 
and, in particular, for the role they continue to play in improving the accounting and internal 
auditing systems and controls at the Greater Kokstaa Municipality. We are indebted to them for 
their efficient service and assistance. 




Audit Committe Meetings 



MEMBER OF COMMITTEE 

NUMBER OF 

MEETINGS 

ATTENDED 

NUMBER OF 
MEETINGS 

ABSENT 

NUMBER OF 
SCHEDULED 
COMMITTEE 
MEETINGS 

Ms. N. Shabalala - Chairperson 

4 

0 

4 

Mr. Mr S. Mjoli 

3 

1 

4 

Mr A, Jordaan 

3 

1 

4 

Mr Mxolisi Nkosi - Accounting Officer and 

Ex-Officio Member 

4 

0 

4 
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OVERVIEW OF THE MUNICIPALITY 

The Greater Kokstad Municipality (KZN433) is a local authority/third sphere of government, 
which forms part of the Sisonke District Municipality (DC 43). The Greater Kokstad Municipality 
is located in the south west of the KZN province. The neighbouring municipalities include: 
Matatiele Local Municipality and Lesotho to the West, Kwa-Sani Local Municipality to the north, 
and Umuziwabantu Local Municipality to the south east and Umzimvubu Local Municipality to 
the east. 

The Greater Kokstad Municipality, according to the Municipal Demarcation Board Quantec 
Research (2006), is 2679.8370 kilometers, with a current population estimated to be 64 444. 
In terms of population density and distribution, Annexure Maps indicates this. The municipal 
area is demarcated into six wards. 

As a third sphere of government the Greater Kokstad Municipality has functions it is legally 
required to perform. The table below illustrates the functions the municipality is required to 
perform. 

According to Statistics SA (2001 Census) Greater Kokstad had a population of 56 526 in 2001, 
and according to DBSA projections a population of 87 880 in 2006, with gender and sex ratio 
which is equal. 


Table I: Greater Kokstad Municipal area demographics 


POPULATION GROUP 

2001 

2008@ 2,21% GROWTH 
ESTIMATES 

% OF THE TOTAL 
POPULATION 

African (Black) 

46 832 

53 395 

82.85% 

Coloured 

6 209 

7 079 

10.98% 

Indian 

454 

517 

0.81% 

White 

3 030 

3 453 

5.36 

TOTAL POPULATION 

56 526 

64 444 

100.00% 


The table above, table I, reflects the estimated population and population group breakdown. 
Over 80% of the population is African (Black) with small percentages of other population 
groups. For the municipality, and government service providers the language of communicting 
with communities, in light of this information, needs to be considered, and of course the socio- 
economic characteristics currently, and transformation imperative recognised in planning 
interventions. 

Although a projection of population increase has been given, this is difficult, due to lack of valid 
and reliable statistics regarding the impact of HIV/Aias on population growth, and statistics 
on out-migration of residents. However, economic and health care and social support/welfare 
strategies will aim to create an economic "pull" to the area, and provide care which results in 
improving quality of life and longevity of its residents. 
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GEOGRAPHICAL 

Greater Kokstad Municipality is located 
to the Southwestern tip of KwaZulu-Natal 
Province. The municipality is bordered by 
Matatiele Local Municipality and Lesotho 
to the West, KwaSani Local Municipality to 
the North, Umziwabantu Local Municipality 
to the South East and Umzimvubu Local 
Municipality (Eastern Cape Province) to 
the East. Tne N2 traverses the municipality 
linking Kwazulu- Natal with the Eastern 
Cape Province. 

Greater Kokstad Municipality has three 
urban nodes - Kokstad town, Swartberg 
and Franklin. Kokstad town is the major 
economic centre due to its strategic location 
in terms of transport network, economic and 
administrative activities. The national route 
(N2) links the area to the major economic 
nodes such as Port Shepstone and Durban 
in the KwaZulu Natal Province and Mthatha 
in the Eastern Cape Province. The R56 links 
Kokstad to Ixopo and Pietermaritzburg. 
The strategic location of Kokstad creates 
opportunities for economic growth. 

Emanating from the spatial location of the 
area is a high population growth rate due to 



Geographical location of Kokstad 


high immigration of people from the Eastern Cape 
and parts of KwaZulu Natal to the area in search 
of joD opportunities. The municipality is therefore 
faced with a challenge of planning and providing 
basic services and employment opportunities to 
the communities that settle in the Greater Kokstad 
area from its surrounding and neighbouring areas. 
There are also land reform projects in rural areas 
like Pakkies I and Pakkies 2 and Kransdraai. Apart 
from the built environment, there is also agriculture, 
indigenous forests and areas of biodiversity. The 
municipality 

acknowledges the relationship between the built 
and the natural environment and has adopted 
an integrated approach to the development and 
protection of the natural environment. One major 
spatial challenge facing the municipality is illegal 
occupation of land for housing purposes. The 
municipality is currently developing the Land Use 
Management System (LUMS) and by-laws (to be 
prepared after the Land Use Scheme has been 
completed) which will enable the municipality to 
control land use and apply to court to demolish 
any structure that is in contravention of its Land 
Use Scheme. This will contribute towards orderly 
and harmonious 



Municipal map of Kokstad 











Standing Left - Right: Cllr W.D. Bhengu (EXCO Member), Cllr N. Mavuka, 

Cllr A.M. Mathe, Cllr P Nocanda, Cllr F. Rodgers 
Seated Left - Right: Cllr T. N. Jojozi, Cllr J. Mhlongo, Cllr M Sithole - (Hon Mayor), 

, Cllr N Thabethe - (Deputy Mayor), Cllr Kutshwa - (The Speaker) 
Missing: Cllr M. White 


The executive and legislative authority of the municipality is vested in its Municipal Council. The pre- 
eminent roles of the Council, amongst others, are the approval of by-laws, budgets, policies, I DP, 
tariffs for rates and service charges. 

The Council of Kokstad consists of 11 Councilors, 3 of whom are full time councilors. 

The Political parties are represented as follows: 


PARTY 

COUNCILLORS 

FEMALE 

MALE 

AFRICAN NATIONAL CONGRESS 

10 (90%) 

2 

8 

DEMOCRATIC ALLIANCE 

1 (10%) 

0 

1 

TOTAL 

11 

2 

9 
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The Meetings of the Council and its Committees during the year were as follows: 

FULL COUNCIL 


MEMBER OF COMMITTEE 

NUMBER OF 

MEETINGS 

ATTENDED 

NUMBER OF 

MEETINGS 

ABSENT 

NUMBER OF 
SCHEDULED 
COMMITTEE 

MEETINGS 

Cllr M Sithole - Mayor 

8 

2 

10 

Cllr N Thabethe - Deputy Mayor 

8 

2 

10 

Cllr M Kutshwa - Speaker 

10 

0 

10 

Cllr W Bhengu - Exco member 

6 

4 

10 

Cllr M Mathe 

9 

1 

10 

Cllr M White 

7 

3 

10 

Cllr N Jojozi 

9 

1 

10 

Cllr N Mavuka 

7 

3 

10 

Cllr P Nocanda 

8 

2 

10 

Cllr J Mhlongo 

8 

2 

10 

Cllr F Rodgers 

7 

3 

10 


SPECIAL COUNCIL 


MEMBER OF COMMITTEE 

NUMBER OF 

MEETINGS 

ATTENDED 

NUMBER OF 

MEETINGS 

ABSENT 

NUMBER OF 
SCHEDULED 
COMMITTEE 

MEETINGS 

Cllr M Sithole - Mayor 

5 

1 

6 

Cllr N Thabethe - Deputy Mayor 

5 

1 

6 

Cllr M Kutshwa - Speaker 

6 

6 

6 

Cllr W Bhengu - Exco member 

4 

2 

6 

Cllr M Mathe 

5 

0 

5 

Cllr M White 

4 

1 

5 

Cllr N Jojozi 

4 

1 

5 

Cllr N Mavuka 

3 

2 

5 

Cllr P Nocanda 

4 

1 

5 

Cllr J Mhlongo 

6 

0 

6 

Cllr F Rodgers 

5 

0 

5 
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OTHER COMMITTEES 


GOVERNANCE COMMinEE 



Standing Left - Right: Executive Manager Corporate Services (Mr. Mr. L.T. Somtseu), Personnel Assistant Coordinator 
(Ms T. Eksteen), Manager Human Resources (Ms. M. Matubatuba) and Manager Admin (Mrs. Z. Mbhele) 
Seated Left - Right: Cllr P. Nocanda, Cllr N. Thabethe (Chair) Cllr J.J. Mhlongo 


MEMBER OF COMMITTEE 

NUMBER OF MEETINGS 
AHENDED 

NUMBER OF MEETINGS 
ABSENT 

NUMBER OF SCHEDULED 
COMMIHEE MEETINGS 

Cllr N Thabethe - Chairperson 

7 

2 

9 

Cllr J J Mhlongo 

Deputy Chairperson 

6 

3 

9 

Cllr P Nocanda 

5 

4 

9 
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INFRASTRUCTURE, PLANNING & DEVELOPMENT COMMITTEE 



Standing Left - Right: Manager Electrucal Department (Mr. M Mhlengi), Manager Civil Engineering (Mr. F. De Lange), Elecrical 
Coordinator (Mr. G. Gwagwa), Town Electrical Engineer (Mr D Barker) Seated Left - Right: Cllr F. Rodgers, Cllr M. Sithole (Hon 
Mayor), Cllr A. M. Mathe, Mr. A. Velem (Executive Manager Infrastructure, Planning & Development) 


MEMBER OF COMMITTEE 

NUMBER OF MEETINGS 
AHENDED 

NUMBER OF MEETINGS 
ABSENT 

NUMBER OF SCHEDULED 
COMMITTEE MEETINGS 

Cllr M Sithole -Chairperson 

7 

2 

9 

Cllr M White 

3 

6 

9 

Cllr M Mathe 

8 

1 

9 

Cllr F Rodgers 

5 

4 

9 
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SOCIAL DEVELOPMENT COMMITTEE 



Standing Left - Right: Manager Security & safety ( Mr. Mtshengu) , Executive Manager Social Development (Mr. N. Msiya), (Manager: 
Social Development) Mr. S. Sobuce Seated Left - Right: Cllr N. Mavuka, Cllr N. Jojozi & Cllr W Bhengu (EXCO member) 


MEMBER OF COMMITTEE 

NUMBER OF MEETINGS 
ATTENDED 

NUMBER OF MEETINGS 
ABSENT 

NUMBER OF SCHEDULED 
COMMITTEE MEETINGS 

Cllr W Bhengu -Chairperson 

8 

1 

9 

Cllr N Jojozi Deputy Chairperson 

4 

5 

9 

Cllr N Mavuka 

5 

4 

9 








LOCAL LABOUR FORUM COMMITTEE 


MEMBER OF COMMITTEE 

NUMBER OF MEETINGS 
AHENDED 

NUMBER OF MEETINGS 
ABSENT 

NUMBER OF SCHEDULED 
COMMITTEE MEETINGS 

CllrJ Mhlongo -Chairperson 

4 

5 

9 

Cllr N Jojozi 

5 

4 

9 

Cllr N Mavuka 

3 

6 

9 


EMPLOYMENT EQUITY & SKILLS DEVELOPMENT COMMITTEE 


MEMBER OF COMMITTEE 

NUMBER OF MEETINGS 
AHENDED 

NUMBER OF MEETINGS 
ABSENT 

NUMBER OF SCHEDULED 
COMMITTEE MEETINGS 

Cllr M Kutshwa -Chairperson 

3 

1 

4 

Cllr N Jojozi - Deputy 

Chairperson 

3 

1 

4 


THE SPEAKER 

The Speaker of the Council was elected as the Speaker of the 
Greater Kokstad Municipality in accordance with accordance 
with Section 36 of the Municipal Structures Act, and Section 
160(1) (b) of the Constitution, for the 2006 to 2011 electoral 
term. 

His legal obligations are, amongst other duties, 

• to preside at meetings of the Council; 

• perform the duties and exercise the powers delegated 
to the Speaker in terms of Section 59 of Local 
Government: Municipal Systems Act; 

• ensure that the Council meets on a monthly basis; 

• maintain order during Council meetings; 

• ensure compliance of the council and council committees 
with the Code of Conduct for Municipal Councillors and ensure 

that Council meetings are conducted in accordance with the Rules and Orders of the Council. 
Meetings of the Council remained open to the public and the schedule of the said meetings 
were advertised in local newspapers to encourage attendance. 



THE SPEAKER 
CLLR M.S. KUTSHWA 
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Left - Right: Cllr M. Sithole (The Hon Mayor), Cllr N. Thabethe (Deputy Mayor), Cllr W. D. Bhengu 


THE EXECUTIVE COMMITTEE 

The Executive Committee has delegated plenary powers to exercise the powers, duties and functions 
of Council excluding those plenary powers expressly delegated to other standing committees 
and those powers which are wholly resolved to the Greater Kokstad Municipality. The Executive 
Committee is furthermore authorized to exercise any of those plenary powers delegated to other 
Standing Committees in circumstances where any matters from these committees are referred to the 
Executive Committee. 

In terms of the Section 80 of the Municipal Structures Act, the municipality currently has three 
Committees, namely; the. Infrastructure, Planning and Development Committee, Governance 
Committee and also the Social Development Committee. These Committees continue to assist the 
Executive Committee in policy development and monitoring to accelerate service delivery, as well as 
the oversight of strategic projects and programmes. 


The following is statistical table of the different (EXCO) Committee Meetings including Exco. 


MEMBER OF COMMITTEE 

NUMBER OF MEETINGS 
AHENDED 

NUMBER OF MEETINGS 
ABSENT 

NUMBER OF SCHEDULED 
COMMITTEE MEETINGS 

Cllr M Sithole - Chairperson 
(Mayor) 

7 

2 

9 

Cllr N Thabethe - Deputy Mayor 

6 

3 

9 

Cllr W Bhengu 

7 

2 

9 
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MANAGEMENT SECTION 24 


3. TOWN PLANNING 


25 


2008/09 FINANCIAL YEAR ANNUAL STATICS FOR DISASTER MANAGEMENT SECTION 


There was no declared disaster except emergency call outs which Fire Fighting managed to do 
intervention without outside assistance. 


RE: emergency call outs from 01 July 2008 to 30 June 2009 

1. Grass fires = 173 

2. Motor vehicle accident = 37 

3. House fires = 71 

4. Vehicles on fire = 30 

5. Pedestrian accidents = 1 

6. Other calls/miscellaneous = 125 


ACTIVITIES CARRIED OUT BY ELECTRICAL DEPARTMENT FOR 08/09 

1. 

METERS CHANGED FROM CREDIT TO PRE-PAYMENT 

58 

2. 

FAULTY METERS CHANGED 

49 

3. 

MCB TRIPS DONE 

438 

4. 

ROBOTS MAINTANANCE DONE 

57 

5. 

STREET LIGHTING MAINTANANCE & REPAIRS DONE 

45 

6. 

MINI SUBS & TRANSFORMER MAINTANANCE DONE 

68 

7. 

METERS SEALED 

68 

8. 

MV FAULTS DONE 

112 

9. 

LV FAULTS DONE 

103 

10. 

CREDIT & PRE-PAID METERS INSTALLED 

99 

11. 

NEW STUBBY'S INSTALLED 

2 

12. 

METERS TESTED FOR ACCURATENESS 

14 

13. 

FAULTS ATTENDED ON MUNICIPAL BUILDINGS 

53 

14. 

VOUCHER PROBLEMS AHENDED TO 

69 


2008/9 FINANCIAL YEAR ANNUAL STATICS FOR TRAFFIC MANAGEMENT SECTION 
RE: activities from 01 July 2008 to 30 June 2009 

1. Total number of cases/traffic fines = 5891 (R 2,805, 560.00) 

2. Total number of vehicles suspensions = 96 

3. Total income on testing grounds(drivers and leaner's license) =R 5,629, 703.00 

4. Total income motor licensing =R 731,233.82 

5. Total number of vehicles tested 2143 

6. Total number of certificate of road worthiness issued= 838 

7. Application for leaner's licenses = 5125 

8. Leaner's licenses failed = 3509 

9. Leaner's licenses passed =1616 

10. Application for leaner's licenses illiterate = 32 

11. Illiterate leaner's licenses failed = 21 

12. Illiterate leaner's licenses passed = 11 

13. Application for drivers licenses = 3880 

14. Drivers license failed =3173 

15. Drivers licenses passed = 707 




TOWN PLANNING 

Rezoning Applications 

Total No. Applications Received - 4 
Total No. Applications Approved - 3 
Total No. Applications Not Approved - 0 
Total No. Applications Pending - 1 

Subdivision Applications 

Total No. Applications Received - 23 
Total No. Applications Approved - 20 
Total No. Applications Not Approved - 2 
Total No. Applications Pending - 1 


Special Consent Applications 

Total No. Applications Received - 16 
Total No. Applications Approved - 10 
Total No. Applications Not Approved - 0 
Total No. Applications Pending - 6 

Relaxation Applications 

Total No. Applications Received - 117 
Total No. Applications Approved - 97 
Total No. Applications Not Approved - 20 
Total No. Applications Pending - 0 





Left - Right 


Personnel Assistant Coordinator (Mrs. T. Eksteen), Human Resources Manager (Mrs. M. Matubatuba), Executive 
Manager Corporate services, (Mr. L.T. Somtseu), Manager Administration (Mrs. Z. Mbhele) 






HUMAN RESOURCES AND 
ORGANISATIONAL MANAGEMENT 


OFFICE OF THE MUNICIPAL MANAGER 
FINANCIAL SERVICES DEPARTMENT 
INFRASTRUCTURE PLANNING AND DEVELOPMENT 
SOCIAL SERIVES DEPARTMENT 
CORPORATE SERVICES DEPARTMENT 


6. STATISTICAL INFORMATION FOR HUMAN RESOURCES 44 



1 . OFFICE OF THE MUNICIPAL MANAGER 


Standing Left - Right: Acting Executive Support Officer (Ms. H. Adkins), Local Economic Developer 
Coordinator (Mr. M. Mnononeli) Seated Left - Right: Municipal Manager (Mr. M.A. Nkosi), 
Manager Youth (Mrs M. Coetzee), Manager Planning & Development (Mr. D. Mbongwa) 


ORGANOGRAM 
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STRATEGIC OBJECTIVES 

Strategic leadership 

1. Provide strategic leadership to all operational activities of the municipalities; 

2. Provide the link between tne political leadership and administrative activities of the 
municipality; 

3. Provide strategic leadership and guidance in the development and implementation 
of the IDP, Budget and SDBIP; 

4. Identify and develop new business initiatives for the municipality; 

5. Ensure alignment of municipal activities to National and Provincial Priorities; and 

6. Ensure that Council policies, resolutions and relevant pieces of legislation are 
implemented and/or complied with. 

Institutional Capacity Development and management 

1. Enhance institutional delivery capacity by researching, analyzing and implementing 
best practices; 

2. Design, develop and implement systems and processes to improve the municipal 
operational efficiency 

3. Define and implement effective management systems; 

4. Ensuring optimum utilizations of resources and value for money; 

5. Manage and develop human capital talent and ensure that the municipality has 
effective and consistent people management policies; and 

6. Provide adeguate physical, financial and other resources for the achievement of 
the municipal strategic goals. 

Public participation 

1. Develop and promote community participation in government activities; 

2. Consult stakeholders and solicit input on the development of the IDP and the 
Municipal Budget; 

3. Lead, manage and coordinate the performance of the Community Development 
Workers (CDW's), Ward Support Clerks and Ward Committees; 

4. Initiate, develop and coordinate programmes and interventions for ensuring maximum 
public participation in municipal programs; 

Youth, Women, Children, Disabled and Gender issues and special programs 

1. Manage and coordinate activities related to the youth, children, disabled and women; 

2. Coordinate events associated with youth, children, disabled, women and 
gender programs 

3. Identify, support and coordinate Sporting activities within the municipality; 

Stakeholder Management 

4. Arrange media conferences and media release for the municipality 

5. Provide advice on communication matters and draft speeches for the Mayor, 

Deputy Mayor and the Municipal Manager; 

6. Represent the municipality in all communication forums; 

7. Manage and oversee the implementation of the municipal outreach programs 
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Internal Audit and Risk Management 

1. Identify all risks, develop and implement risk management strategies for the municipality; 

2. Assess the effectiveness and efficiency of the control environment within the 
municipality and weaknesses have been identified, develop procedures 

to reduce such risks; 

3. Ensure that the municipality has an effective annual internal audit plan; 

4. Ensure that the audit committee is functional and provide sufficient oversight role to the 

audit committee; 

5. Provide leadership in the establishment of a culture that emphasizes internal control 
systems as an important priority within the municipal operations. 
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STRATEGIC OBJECTIVES 

Expenditure management 

1. Ensure timeous disbursement of funds to all creditors owed by the municipality; 

2. Ensure that all expenses being paid for are budgeted for and that are sufficient funds 
in the relevant budget; 

3. Monitoring of cash flow for the municipality; 

4. Assess expenditure pressures and enforce fiscal discipline; 

Revenue Management 

1. Ensure the sustainable financial health of the Municipality; 

2. Ensures the recoverability of all the funds that are due to the Municipality; 

3. Ensure accurate billing for rates, electricity and other services provided oy 
the municipality; 

4. Ensure the effective implementation of the municipal credit control and debt 
collection procedures; 

Supply chain management 

1. Develop, maintain and implement procurement policies and procedures to effect 
the timely purchasing and delivery of goods and services to meet the operational 
needs of tne municipality as aligned to the IDP and the SDBIP; 

2. Manage the fleet and all movable and immovable assets of the municipality from 
the demand, acquisition, logistics and disposal stage. 

3. Ensure the cost-effective procurement of goods and services. 

Budgeting, reporting and Compliance 

1. Development of annual budgets in collaborations with other departments; 

2. Development and maintenance of financial policies and procedures and ensuring 
that all staff within the municipality 

3. Ensuring that the Municipality has an effective and efficient system of internal audit 

4. Ensuring that the Municipality has an effective Audit committee that is informed 
on a regular basis of any deviations from the financial policies and procedures, 
and/or non compliance with the MFMA and Treasury Regulations; 

5. Advising the Council and Management of any changes in legislation and 
recommending adjustment of policies accordingly; 

6. Ensuring that all reporting requirements are met; 

7. Engaging with internal and external auditors in ensuring that sound financial 
practices are adhered to and that an annual audit plan is compiled; 

8. Development of the municipal annual compliance plan; 

9. Reporting on the implementation of the annual compliance plan; 

10. Reporting alleged irregularities and non-compliance with the compliance plan; 

11. Providing guidance and support to the Municipal Manager regarding all matters 
of compliance; 

12. Coordinate the development of the SDBIP; 

13. Management of documents to be placed on the municipal website in compliance 
with the MFMA and the Municipal Systems Act; 

14. Management and Development of the Municipal Website 
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3. INFRASTRUCTURE, PLANNING 
AND DEVELOPMENT 

Left - Right : Manger Civil Engineering (Mr. F Delange), Manager Electrical 
Department (Mr M. Mhlengi), Executive Manager Infrastructure, Planning & 
Development (Mr A. Velem), Electrical Co-ordinator (Mr. G. Gwagwa), Town 
Electrical Engineer (Mr D. Barker) 






ORGANOGRAM 
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STRATEGIC OBJECTIVES 

Infrastructure 

1. Oversee and manage social infrastructure development backlogs reductions ; 

2. Oversee the technical aspects of the infrastructure projects; 

3. Manage quality control and specifications of projects; 

4. Manage project finance and reporting; 

5. Oversee the achievement of the millennium development goals (MDG's) 

(affordable housing, access to water, access to electricity and/or alternative 
energy, poverty eradication and job creation); 

6. Oversee and manage project deliverables and schedule the implementation thereof; 

7. Oversee the design, construction and maintenance of roads, drain and storm 
water systems; 

8. Oversee and monitor local community employment in infrastructure projects; 

9. Oversee and monitor the development and participation of women, youth and 
disabled in the construction industry; 

10. Monitoring and implementation of the Expanded Public Works Program in 
all infrastructure program, 

11. Supervise consultants and contractors; 

Electricity 

1. Managing the electricity distribution function and energy services within the 
jurisdiction of the municipality; 

2. Providing public lighting within the jurisdiction of the municipality; 

3. Developing the electricity network and the operation of the electricity services within 
the municipal area of jurisdiction; 

4. Evaluating, facilitate and implement renewable energy resources and energy 
efficient measures throughout the municipality; 

5. Maintaining links with key sector role-players like Eskom NERSA, DME and 
representing the interest of the municipality in relation to bulk supply and regulation 
of the industry; 

Planning and Development (includes Housing - notional and provincial competency) 

1. Facilitate and manage the appropriate sustainable and integrated spatial planning 
and development within the municipal area ot jurisdiction; 

2. Oversee and direct the implementation of the Municipal spatial planning program; 

3. Manage the development and maintenance of the Land Use Management function; 

4. Manage the development and maintenance of the Geographic information 
System (GIS); 

5. Oversee the enforcement where land use legislation was violated; 

6. Formulate the municipal spatial development framework; 

7. Liaise with the Provincial Department of Housing on matters relating thereto 

8. Registration of people on the housing waiting list; 

9. Verification if people registered on the waiting list; 

10. Attending to public enquiries regarding housing queries; 

11. Conducting housing consumer education; liaising with provincial housing department 
on the verification of housing beneficiaries; 

12. Liaising with the provincial housing department to ensure compliance with 
statutory requirements; 

13. Stimulate and manage the Local Economic Development in the Municipality; 

14. Identify new economic opportunities, resources, strengths and limitations within the 
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local municipal context; 

15. Identify, support and coordinate LED activities within the Municipality; 

16. Perform technical, financial and entrepreneurial training of the SMME's 

17. Source funding for the LED projects from relevant institutions and donors; 



4. SOCIAL DEVELOPMENT DEPARTMENT 


Left - Right: Manager Community Safety (Mr. Mtshengu), Executive Manager Social Development 
(Mr. N. Msiya), Manager Social development (Mr. N. Sobuce) 
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STRATEGIC OBJECTIVES 

Public Facilities and Social Amenities 

1. Manage horticulture, public open spaces, cemeteries and nurseries; 

2. Manage, maintain community halls, public toilets and other municipal facilities 
(municipal grounds and sports fields^ 

3. Provision of security in all public faci ities; 

4. Provision of library and related services to the community of Kokstad. 

Protection Services 

1. Enforce the municipal by-laws; 

2. Manage the development and implementation of policies to regulate the 
transport services within the municipal area of jurisdiction; 

3. Evaluate and process learner/driving license applications; 

4. Promote road safety; 

5. Coordinate street signs, marking and names; 

Disaster Management 

1. Plan the municipality's ability and capacity to respond to disaster's occurring within 
the municipal area of jurisdiction; 

2. Create and maintain disaster related data and refine it into useful information for 
the prevention of the recurrence of similar disasters; 

3. Perform disaster awareness campaigns in the community; 

4. Perform fire fighting services within the municipal area of jurisdiction 

5. Ensure adherence to all relevant legislation, codes, standards and guidelines for 
disaster management 

6. Plan coordinate and participate in environmental management activities of 
the municipality; 

7. Coordinate and maintain the disaster management GIS system, including the 
compilation of risks and vulnerability maps; 

Waste Management 

1. Removal, transportation and disposal of refuse ( household and business) 

2. Management and maintenance of Landfill site 

3. Management and maintenance of cleansing services in the GKM area of jurisdiction 

4. Development and management of recycling systems and sites 

5. Development, management and maintenance of cemetery systems 

6. Development and management of systems for Indigent and Pauper burial 



5. COPORATE SERVICES DEPARTMENT 



Left - Right : Ms. T. Eksteen. Human Resource Manager (Ms M. Matubatuba), Executive 
Manager Corporate Services (Mr. L.T. Somtseu) Manager Admin (Ms Z Mbhele 
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42 • Chapter 3: Human Resources and Organisational Management 



STRATEGIC OBJECTIVES 

Administration 

1. Develop and execute administrative municipal policies and delegations of competencies; 

2. Plan coordinate and implement strategies and processes which facilitate the 
enhancement of operational efficiencies within the municipality; 

3. Management of municipal properties and contracts; 

4. Management of records (in compliance with national archives act) and provision 
of auxiliary services. 

Human Resources 

1. Provide strategic human capital leadership to the Municipality; 

2. Ensure synergies and standardization of HR policies and procedures across 
all departments within the Municipality; 

3. Initiate and manage the implementation of human capital strategies 

4. Identify solutions to deal with changing external and internal demands; 

5. Ensure compliance to HR Policies and procedures; 

6. Management of all employer/employee relation matters; 

7. Representing the Municipality in all matters of dispute resolution and consultation; 

8. Designing and implementing the Municipal Employee Relations philosophy, 
strategy and approach; 

9. Effective implementation of the labour legislative framework and the 
Collective Bargaining agreements; 

10. Effective management of information systems relating to employee relations; 

11. Strategic management of the remuneration function within the municipality; 

12. Management of the job grading/evaluation within the municipality; 

Council support 

1. Provide functional and operational support to all the activities of the Council; 

2. Provide the recording and minute taking services for the Council, EXCO and 

committees of the Council 

3. Coordination, development and issuing of agenda for all scheduled Council, EXCO 
and Committee meetings 

4. Provision of support in the implementation of council resolutions. 

Information Communication and Technology 

1. Maintain data integrity within the municipality; 

2. Installation and configuration of software; 

3. Information and data security administration; 

4. Data analysis 

5. Management and maintenance of network functions 
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STATISTICAL INFORMATION FOR HUMAN RESOURCES AS AT 30 JUNE 2009 
EMPLOYMENT EQUITY: 

TOTAL WORKFORCE - POSTS: 


TARGET GROUP: GENDER AND 
RACE 

LEVEL OF REPRESENT: REQ 

FIGURE/ W/FORCE 

% OF TOTAL WORKFORCE 

African Female 

117 

31.97% 

African Male 

210 

57.38% 

Coloured Female 

8 

2.19% 

Coloured Male 

26 

7.10% 

Indian Female 

0 

0% 

Indian Male 

0 

0% 

White Female 

1 

0.27% 

White Male 

4 

1.09% 

TOTAL 

334 

100% 


EMPLOYEES WITH DISABILITIES 


TARGET GROUP: GENDER AND 
RACE 

LEVEL OF REPRESENT: REQ 

FIGURE/ W/FORCE 

% OF TOTAL WORKFORCE 

African Female 

0 

0% 

African Male 

0 

0% 

Coloured Female 

0 

0% 

Coloured Male 

0 

0% 

Indian Female 

0 

0% 

Indian Male 

0 

0% 

White Female 

0 

0% 

White Male 

0 

0% 


EMPLOYMENT EQUITY FOR TOP MANAGEMENT LEVELS ( SECTION 57 ) 


TARGET GROUP: GENDER AND 
RACE 

LEVEL OF REPRESENT: REQ 

FIGURE/ W/FORCE 

% OF TOTAL WORKFORCE 

African Female 

0 

0% 

African Male 

4 

100% 

Coloured Female 

0 

0% 

Coloured Male 

0 

0% 

Indian Female 

0 

0% 

Indian Male 

0 

0% 

White Female 

0 

0% 

White Male 

0 

0% 
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PENSION FUNDS AND MEDICAL AIDS 


PENSION FUNDS 

MEDICAL AIDS 

Natal Joint Municipal Pension Fund 

Key Health 

Municipal Employees Pension Fund (MEPF) 

Bonitas 

SAMWU Pension Fund 

Samwumed 

GEPF 

Hosmed 

SALA 

L A Health 

Municipal Councillors Pension Fund (MCPF) 



STAFFING LEVELS AS AT 30 JUNE 2009 


DEPARTMENT 

COMPLIMENT 

VACANCIES 

ACTUAL 

Council and Secretariat 

11 

0 

11 

Municipal Manager 

26 

8 

18 

Social Development 

194 

28 

166 

Infrastructure Planning and Development 

145 

36 

109 

Financial Services 

42 

3 

39 

Corporate Services 

28 

5 

23 


446 

80 

366 


STAFF COSTS REFLECTED AS A PERCENTAGE OF TOTAL OPERATIONAL EXPENDITURE 



2007/2008 

2008/2009 

Salaries 

40 411 170.00 


Total Operational Expenditure 

122 33 975.00 


Salaries % of Total Operational Expenditure 

33% 



QUALIFICATION PROFILE ( LEADERSHIP AND GOVERNANCE AND MANAGERS: 



Below 

NQF 1 

NQF 1 

NQF2 

NQF3 

NQF4 

NQF5 

NQF 6 

NQF 7 

NQF 8 

Mayor 






1 




Councillors 




4 

2 

2 




Municipal 

Manager 







1 



Budget & 
Treasury 






3 

1 



Social 

Development 






2 

1 



Infrastructure 

Plan 






3 

1 



Corporate 

Services 






1 

2 

1 


TOTAL 




4 

2 

12 

6 

1 
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SKILLS PROFILES 


ITEM DESCRIPTION 

TOTAL NUMBER 

TOTAL % 

Professionals 

40 

17% 

Artisans 

31 

13% 

Unskilled 

168 

70% 

TOTAL 

239 

100% 
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THE GREATER KOKSTAD MUNICIPALITY 
ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2009 

GENERAL INFORMATION 

MEMBERS OF THE EXECUTIVE COMMITTEE 

1. Councillor M. Sithole ( Mayor) 

2. Councillor N.Thabethe (Deputy Mayor) 

3. Councillor WD. Bhengu (Executive Member) 

4. Councillor M. Khutshv/a (Speaker) 

GRADING OF LOCAL AUTHORITY 

GRADE 7 

AUDITORS 

Office of the Auditor General 

BANKERS 

First National Bank of South Africa 

REGISTERED OFFICE 

Municipal Offices P.O.BOX 8 Telephone : 039-797 6600 

75 Hope Street Kokstad Fascimile : 039-727 3676 

Kokstad 4700 

4700 

MUNICIPAL MANAGER 

Mr A. M. Nkosi 

EXECUTIVE MANAGER : FINANCIAL SERVICES 

Mr L. Ndzelu 

APPROVAL OF FINANCIAL STATEMENTS 

The Annual Financial Statements set out on pages 1-24 were approved by the Municipal Manager 
on 28 AUGUST 2009 and will be presented to next ordinary council for adoption. 


MUNICIPAL MANAGER EXECUTIVE MANAGER: FINANCIAL 

(Accounting Officer) SERVICES (Chief Financial Officer) 
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THE GREATER KOKSTAD MUNICIPALITY 
ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2009 


FOREWORD BY THE HONORABLE MAYOR 


The financial statements show that the municipality has recorded a deficit during the current 
financial year which has decreased from the last year recorded deficit by 62%. This is a sign of 
recovering with the hope that next financial year the municipality will achieve a surplus to start 
reducing its accumulated deficit. 

The current year has been a challenging year for the municipality as it has to commit more 
funding for capital projects like the upgrade of electricity and renovation of main offices and 
these have put a strain to the council cash flows but the services delivery has been improved. 

The budget for the 2008/2009 financial year has been prepared according to the council 
policies and requirements of Municipal Finance Management Act and submitted to National 
and Provincial Treasuries after its approval by council. 

This has allowed the management to implement service delivery as per approved budget 
although some challenges have been experienced on debt collection where some rate payers 
and some consumers have failed to pay for services and rates and this has put lot of strain to 
council cash flows and also resulted to an increase of debtors as compared with the prior year. 

Despite all these above mentioned challenges, the council for the current financial year has 
managed to meet all its financial obligations and the services have been provided to the 
community in good standard. 

I believe that with the dedication of everyone at council, our work will go a long way in 
achieving gratification of the communities within our municipal jurisdiction. 

In conclusion, I would like to express my appreciation to my fellow Councillors, Executive 
Committee, the Municipal Manager, his Management at large and all his staff, for their support, 
co-operation and hara work. 


The Honourable Mayor 
Cllr. M Sithole 


THE GREATER KOKSTAD MUNICIPALITY 
ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2009 

CHIEF FINANCIAL OFFICER'S REPORT 

BACKGROUND 

The Greater Kokstad Municipality is a grade seven municipality within the Sisonke District 
Municipality. It covers the major areas of Kokstad, Franklin and Swartberg and on the edge of 
the Eastern Cape and Lesotho Borders. 

CHALLENGES 

The municipality has been under extremely challenging conditions. It has to address challenges 
of infrastructure on roads, electricity and office accommodation. Also the municipality has been 
expected to provide other services like refuse removal, electricity supply, roads maintenance, 
community halls renovations, tourism, local economic development, poverty and special 
programs. These were implemented successfully with the assistance of administration through 
day to day activities. 

The municipality has achieved some objectives such as upgrading of Bhenkintaba Electrical Sub- 
station, Construction of Shayamoya and Horseshoe Taxi routes. Further to that, the municipality 
has achieved the completion of constructions on Bhongweni and Murray Park Stadiums. 

To improve the working conditions, the municipality has also committed funds for the upgrading 
of main offices. 70% construction thereof has been done during the current year. 

Due to these mentioned achievements, the municipality has experienced some challenges on 
cash flows. Despite that, the municipality has managed to meet its obligations as planned for 
the current year. 

GENERAL 

1. OPERATING RESULTS 


DETAILS 

ACTUALS 2009 

ACTUALS 2008 

VARIANCE % 

2008/2009 

BUDGET 2009 

VARIANCE % 

OF ACTUAL TO 

BUDGET 

REVENUE 

136,839,736 

96,518,609 

42% 

154,246,556 

12% 

TOTAL EXPENDITURE 

157,627,851 

127,240,808 

23% 

154,246,557 

(2%) 

Salaries, Wages 
and Allowances 

45,469,216 

40,411,170 

13% 

46,068,075 

1% 

General Expenditure 

75,865,984 

69,717,841 

8% 

76,942,560 

(17)% 

Repairs and 
Maintenance 

522,922 

1,920,365 

(73%) 

3,629,039 

86% 

Capital Charges 

5,978,989 

4,906,833 

22% 

3,084,111 

(94%) 

Contributions to 

Fixed Assets 

9,339,700 

5,768,176 

62% 

22,729,601 

59% 

Contributions 

5,962,280 

4,516,422 

32% 

1,793,171 

(233%) 

Net Deficit 

(20,788,115) 

(30,722,200) 

(32%) I 

m\ 





Greater Kokstad Municipality Annual Report 2008/09 * 51 









2. ACCUMULATED DEFICIT 


The current vear balance in the balance sheet reflects an accumulated deficit of R45,261 
million and this has been increased from the prior year accumulated deficit of R27,858 million 
due to the current vear operating deficit of R20,788 million (R30,722 million: 2008). Although 
the accumulated deficit has increased, the percentage increase in the current year is less than 
the prior year. 

The current year deficit has occurred due to some non cash items passed through the income 
statement due to compliance to some legislative requirements as follows: 

• 3% Contributions to CDF statutory funds amounting to R3, 107 million from actual 
revenue. 

• Leave pay provision of R2, 349 million. 

• Senior Managers Bonus provision of RO, 558 million. 

• Impairment of Vat SARS Debtor amounting to R 14,488 million. 

This means that, if these entries were not passed through the income statement, the municipality 
was going to reflect an operating deficit of RO, 246, million. 

3. OVERALL CASH POSITION 

Council has investments with the local financial institutions of R4, 282 million (R16, 245 million: 
2008). The cash book has a favourable balance of RO, 911 million at year end as detailed on 
note 16. 

4. ACCOUNTS RECEIVABLE 

The balance of the debtors has increased to R57, 673 million from R42,856 million in the prior 
year and this is due to an increase is in vat debtor by R5,278 million and consumer debtors 
by R9,301 million. The municipality has established a debt collection section capacitated with 
a debt collection management system so as to deal with this situation. Also, a combined tariff 
to recover refuse removal charges from prepaid electricity has been approved by council for 
implementation during next year (2009/2010) as it has be identified that 90% of the increase 
on consumer debtors is the non payment of refuse removal charges. 

5. CAPITAL AND FINANCING 

There were no new loans taken by the municipality during the current financial year, all capital 
financing was done from council own revenue and government grants and subsidies. 

6. EXTERNAL LOANS, INVESTMENTS AND CASH 

External loans at year end amounted to R11, 200 million {R14, 913 million: 2008) and there 
were no new loans taken out as referred in point 5 above. 

Investments at year end amounted to R4, 282 million (R16, 245 million: 2009) and these are 
short term investments. 

7. FUNDS AND RESERVES 

There has been an increase of R3, 107 million in funds and reserve as management has 
contributed 3% to the fund during the current year. The R3, 107 million has been the 3% 
contribution from actual own revenue as per the requirements of the Natal Ordinance of 1974. 
It is also important to note that, these funds and reserves are not cash backed due to the fact 
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that they were initially done as per the fund accounting and IMFO requirements and the cash 
backing of these is represented by debtors. The value of these funds is R47, 267 million {R44, 
159 million: 2008) year end. 

8. POST BALANCE SHEET EVENTS 

No events subsequent to balance sheet occurred, that required a note in the financial statements 
or amendment to the amounts disclosed on the trial balance. 

9. FIXED ASSETS 

The net book value of fixed assets has decreased from an opening balance of R14, 913 million 
to R11, 200 million. 

Cost of Fixed Assets 


Details 

2008 

2009 

Movement 

Rates and General 

141,041,909 

164,973,590 

23,931,681 

Electricity 

128,597,502 

139,824,482 

11,226,980 

Total Assets 

270,539,411 

304,798,071 

35,158,660 

Loans Redeemed 

255,625,541 

293,597,280 

37,971,739 

Net Value 

14,913,870 

11,200,792 

(3,713,078) 


10. EXPRESSION OF APPRECIATION 

I would like to thank the executive committee, councillors, municipal manager, managements at 
large and staff for their support. 


L Ndzelu Date 

Chief Financial Officer 
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REPORT OF THE AUDITOR-GENERAL 


REPORT OF THE AUDITOR-GENERAL TO THE KWAZULU-NATAL PROVINCIAL 
LEGISLATURE AND THE COUNCIL ON THE FINANCIAL STATEMENTS AND 
PERFORMANCE INFORMATION OF GREATER KOKSTAD MUNICIPALITY FOR THE 
YEAR ENDED 30 JUNE 2009 

REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1. I have audited the accompanying financial statements of the Greater Kokstad Municipality which comprise 
the balance sheet as at 30 June 2009, and the income statement, cash flow statement for the year then 
ended, a summary of significant accounting policies and other explanatory notes, as set out on pages 58 
to 74. 

The Accounting Officer's responsibility for the Financial Statements 

2. The accounting officer is responsible for the preparation of these financial statements in accordance with 
the entity-specific basis of accounting, as set out in accounting policy note 1 and in the manner required by 
the Local Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003) (MFMA) and for 
such internal control as the accounting officer determines is necessary to enable the preparation of financial 
statements that are free from material misstatement, whether due to fraud or error. 

The Auditor-General's responsibility 

3. As required by section 188 of the Constitution of the Republic of South Africa, 1996 read with section 4 of 
the Public Audit Act, 2004 (Act No. 25 of 2004) (PAA) and section 126(3) of the MFMA, my responsibility 
is to express an opinion on these financial statements based on my audit. 

4. I conducted my audit in accordance with the International Standards on Auditing read with General Notice 
616 of 2008, issued in Government Gazette No. 31057 of 15 May 2008. Those standards require that I 
comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about 
whether the financial statements are free from material misstatement. 

5. An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the financial statements. The procedures selected depend on the auditor's judgement, including the 
assessment of the risks of material misstatement of the financial statements, whether due to fraud or error. 
In making those risk assessments, the auditor considers internal control relevant to the entity's preparation 
and fair presentation of the financial statements in order to design audit procedures that are appropriate 
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity's 
internal control. An audit also includes evaluating the appropriateness of accounting policies used and 
the reasonableness of accounting estimates made by management, as well as evaluating the overall 
presentation of the financial statements. 

6. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit 
opinion. 


Opinion 

12. In my opinion the financial statements of the Greater Kokstad Municipality as at 30 June 2009 have been 
prepared, in all material respects, in accordance with the entity-specific basis of accounting as set out in 
accounting policy note 1 and in the manner required by the MFMA. 



Emphasis of Matters 

Without qualifying my opinion, I draw attention to the following matter on which I do not express a qualified opinion: 

Going Concern 

7. The municipality's financial statements reflected an accumulated deficit of R45,26 million which is largely 
attributable to a contribution to the provision for bad debts amounting to R36,26 million. The debtors 
collection days have deteriorated to 308 days and the creditors payments days to 82 days. These conditions, 
together with the shortfall of investments and cash invested in statutory funds of R44,75 million, cast doubt 
on the municipality's ability to continue as a going concern in the foreseeable future. 

Fruitless and wasteful expenditure 

8. As disclosed in note 22 to the financial statements, fruitless and wasteful expenditure to the amount of R89 
894 was incurred due to late payments of VAT and INCA loans. 

Other Matters 

Without qualifying my opinion, I draw attention to the following matter on which I do not express a qualified opinion: 

Material Inconsistencies in other information included in the Annual Report 

9. I have not obtained the other information included in the annual report and have not been able to identify 
any material inconsistencies with the financial statements. 

Unaudited Supplementary Schedules 

10. The supplementary budget information and other information set out on pages xx to xx do not form part of 
the financial statements and is presented as additional information. I have not audited these schedules and 
accordingly I do not express an opinion thereon. 

Governance Framework 

11. The governance principles that impact the auditor's opinion on the financial statements are related to 
the responsibilities and practices exercised by the accounting officer and executive management and are 
reflected in key governance requirements addressed below: 

Key Governance Responsibilities 

12. The MFMA tasks the accounting officer with a number of responsibilities concerning financial and risk 
management and internal control. Fundamental to achieving this is the implementation of key governance 
responsibilities, which I have assessed as follows: 


No. 

Matter 

Y 

N 

Clear trail of supporting documentation that is easily available and provided in a timely manner 

1. 

No significant difficulties were experienced during the audit concerning delays or 
the availability of requested information. 

• 


Quality of financial statements and related management information 

2. 

The financial statements were not subject to any material amendments resulting 
from the audit. 


• 

3. 

The annual report was submitted for consideration prior to the tabling of the audi- 
tor's report. 


• 

Timeliness of financial statements and management information 

4. 

The annual financial statements were submitted for auditing as per the legislated 
deadlines, as set out on section 126 of the MFMA. 

• 
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No. 


Matter 


N 


Availability of key officials during audit 


5. 

Key officials were available throughout the audit process. 

• 


Development and compliance with risk management, effective internal control and governance practices 

6. 

Audit committee 




• The municipality had an audit committee in operation throughout the financial 
year. 

• 


• The audit committee operates in accordance with approved, written terms of 
reference. 

• 


• The audit committee substantially fulfilled its responsibilities for the year, as set 
out in section 166(2) of the MFMA. 

• 


7. 

Internal audit 




• The municipality had an internal audit function in operation throughout the 
financial year. 


• 

• The internal audit function operates in terms of an approved internal audit plan. 


• 

• The internal audit function substantially fulfilled its responsibilities for the year, 
as set out in section 165(2) of the MFMA. 


• 

8. 

There are no significant deficiencies in the design and implementation of internal 
control in respect of financial and risk management. 


• 

9. 

There are no significant deficiencies in the design and implementation of internal 
control in respect of compliance with applicable laws and regulations. 


• 

10. 

The information systems were appropriate to facilitate the preparation of the 
financial statements. 


• 

11. 

A risk assessment was conducted on a regular basis and a risk management 
strategy, which includes a fraud prevention plan, is documented and used, as set 
out in section 62(1 )(c)(i) of the MFMA. 

• 


12. 

Delegations of responsibility are in place, as set out in section 79 of the MFMA. 

• 


Follow-up of audit findings 

13. 

The prior year audit findings have been substantially addressed. 

• 


14. 

SCOPA/Oversight resolutions have been substantially implemented. 

• 


Issues relating to the reporting of performance information 

15. 

The information systems were appropriate to facilitate the preparation of a 
performance report that is accurate and complete. 


• 

16. 

Adequate control processes and procedures are designed and implemented to 
ensure the accuracy and completeness of reported performance information. 

• 


17. 

A strategic plan was prepared and approved for the financial year under 
review for purposes of monitoring the performance in relation to the budget and 
delivery by the Greater Kokstad Municipality against its mandate, predetermined 
objectives, outputs, indicators and targets, as set out on section 68 of the MFMA. 

• 


18. 

There is a functioning performance management system and performance bonuses 
are only paid after proper assessment and approval by those charged with 
governance. 

• 







13. 



Although annual financial statements were submitted timeously and key officials were available during the 
audit, material adjustments were made as a result of errors noted during the audit. This was as a result of 
a lack of ongoing monitoring and review. In addition, there was no internal audit unit, resulting in a lack of 
monitoring and review. 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

Report on Performance Information 

14. I have reviewed the performance information as set out on pages 75 to 140 

The Accounting Officer's responsibility for the Performance Information 

15. In terms of section 121{3){c) of the MFMA, the annual report of a municipality must include the annual 
performance report of the municipality, prepared by the municipality in terms of section 46 of the Local 
Government: Municipal Systems Act, 2000 (Act No. 32 of 2000) (MSA). 

The Auditor-General's responsibility 

16. I conducted my engagement in accordance with section 13 of the PAA read with General Notice 616 of 
2008, issued in Government Gazette No. 31057 of 15 May 2008 and section 45 of the MSA. 

17. In terms of the foregoing my engagement included performing procedures of a review nature to obtain 
sufficient appropriate evidence about the performance information and related systems, processes and 
procedures. The procedures selected depend on the auditor's judgement. 

18. I believe that the evidence I have obtained is sufficient and appropriate to report that no significant findings 
have been identified as a result of my review. 

APPRECIATION 

19. The assistance rendered by the staff of the Greater Kokstad Municipality during the audit is sincerely 
appreciated. 


Pietermaritzburg 
30 November 2009 



AUDITOR-GENERAL 
SOUTH AFRICA 

Auditing to build public confidence 
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ACCOUNTING POLICIES FOR THE 
ANNUAL FINANCIAL STATEMENTS 


1 BASIS OF PRESENTATION 

1.1 These financial statements have been 
prepared so as to conform to the standards 
laid down by the Institute of Municipal 
Finance Officers in its Code of Practice for 
Local Government Accounting (1997) and 
the Published Annual Financial Statements for 
Local Authorities {2nd Edition as amended). 

1.2 The financial statements are prepared on 
the historical cost basis, adjusted for capital 
expenditure , more fully detailed in 3 below. 
The accounting policies are consistent with 
those applied in the previous year, except if 
otherwise indicated. 


1.3 The financial statements are prepared on the 
accrual basis: 

1.3.1 Income is accrued when collectable and 
measurable. Certain direct income is accrued 
when received such as traffic fines and certain 
licenses. 

1.3.2 Expenditure is accrued in the year in which it 
is incurred. 

2 CONSOLIDATION 

The balance sheet includes the Rates and 
General Services, Housing Services, Trading 
Services and the different funds, reserves and 
provisions. Assessment rates, refuse removal 
and electricity are treated as income and 
expenditure in the respective departments. 

3 FIXED ASSETS 

Fixed Assets are stated : 

3.1.1 At historical cost, or 

3.1.2 At valuation ( based on the market price 
at date of acquisition), where assets have 
been acquired by donation whilst they are in 
existence and fit for use. 


3.2 DEPRECIATION 

The balance shown against the heading "loans 
redeemed and other capital receipts" in the 


notes to the balance Sheet is tantamount to a 
provision for depreciation; however, certain 
structural differences do exist. By way of this 
"provision" assets are written down over their 
estimated useful life. Apart from advances 
from various Council funds, assets may also 
be acquired through: 

3.2.1 Appropriations from income, where the full 
cost of the asset forms an immediate and 
direct charge against operating income and it 
is therefore unnecessary to make any further 
provision for depreciation. 

3.2.2 External contributions, grants and subsidies, 
where the amount representing the value 
received is immediately credited to the 
"loans redeemed and other capital receipts" 
account. 

3.3 All proceeds from the sale of fixed property 
are credited to the Public Improvement Fund. 
Net proceeds from the sale of all other assets 
are credited either to the relevant department 
in which the asset was purchased or to the 
Capital Development Fund. 

3.4 Capital assets are financed from different 

sources, including external loans and 
contributions, operating income and internal 
advances. These loans and advances are 
repaid within the estimated lives of the assets 
acquired from such loans and advances. 
Interest is charged to the services concerned 
at the ruling interest rate applicable at the 
time the advance is made. 

4 INVENTORY 

Inventory (stocks and materials) is reflected 

at average cost. 

5 FUNDS AND PROVISIONS 

5. 1 CAPITAL DEVELOPMENT FUND 

The local Authorities Ordinance (No. 25 of 
1974) requires that a minimum contribution of 
3% of the total revenue accruing to the rate 
and general services and relevant trading 
services be made to the Capital Development 
Fund. 



5.2 



Public Improvement Fund 

The local Authorities Ordinance (No. 25 of 
1974) requires that all monies not otherwise 
appropriated by law received by the Council 
from any alienation of immovable property, 
any endowments payable in terms of Section 
16(2) of the Town Planning Ordinance 
(No. 27 of 1949) and any proceeds of 
any loan raised by the Council for the 
purchase or improvement contemplated in 
terms of paragraph (b), { c) and{d) (i) of 
section 103(3), shall be paid into the Public 
Improvement Fund. 

5.3 Audit Fee Provision 

This provision exists to meet the audit costs 
accrued up to the end of the financial year, 
but not paid at that date. This is based on 
the estimate value of invoices from the prior 
year 

5.4 Bod Debts Provision 

This provision exists to meet the likely non- 
payment of services by consumer debtors. 

5.5 Leave Provision 

This provision exists to meet the value of leave 
accrued to employees at the balance sheet 
date. 

6 TRADE CREDITORS 

Invoices are recognised on the accrual basis 
of accounting. Amounts at year end have 
occurred and are liable. 

7 SURPLUSES AND DEFICITS 

Some of 

the surplus made by the Electricity Services 
is used to reduce the deficit in the Rates and 
General Services. 

8 INVESTMENTS 

Investments are made in accordance with the 
provisions of the Local Authorities Ordinance 
,No.25 of 1974. Interest accrued to 30 June 
2009 was brought into account. 

9 INCOME RECOGNITION 

9.1 Electricity Billing 

Consumer meters are read and billed on 
a monthly basis with the exception of the 
meters of electricity consumers who purchase 
electricity on a pre-paid basis. 


9.2 Refuse 

Refuse charges are levied monthly to all 
consumers within the collection area and the 
tariff is based on a fixed monthly charge. 

9.3 Assessment Rates 

A general rate is levied based on the property 
value of land only. Differential rebates are 
granted to various sectors which include 

State-owned property, disadvantage sectors 
of the community and State pensioners. 

9.4 Water 

The water service was transferred to the 
district. 

1 0 TREATMENT OF ADMIN AND OTHER 

OVERHEAD EXPENSES 

The cost of internal support services is 
transferred to the different services in 
accordance with the Institute Report on 
Accounting for Support Services (June 1990) 


1 1 LEASED ASSETS 

Leases are treated as operating leases and the 
relevant rentals are charged to the operating 
account in a systematic manner related to the 
period of use of the assets concerned. 

1 2 RETIREMENT BENEFITS 

The Greater Kokstad Municipality and 
its employees contribute to the Kwa- 
Natal Joint Municipal Pension Fund or the 
Kwazulu - Natal Joint Municipal Provident 
Fund which provides retirement benefits to 
employees. The Councillors contribute to 
the Municipal Councillors Pension Fund. 
The retirement benefit plan is subject to the 
rules and regulations prescribed by the Local 
Government Superannuation Ordinance, 
1973 (Ordinance No. 24 of 1973) and is 
in accordance with the requirements of 
the Pension Funds Act, 1956. Current 
contributions are charged against operating 
income on the basis of current service costs. 
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THE GREATER KOKSTAD MUNICIPALITY 
BALANCE SHEET AS AT 30 JUNE 2009 


CAPITAL EMPLOYED 
FUNDS AND RESERVES 


Note 


2009 

R 


2008 

R 


STATUTORY FUNDS 

1 

47,267,290 

44,159,390 

ACCUMULATED (DEFICIT) 

2 

(45,261,315) 

(27,858,189) 

LONG-TERM LIABILITIES 

3 

7,993,198 

11,954,949 

CONSUMER DEPOSITS 

4 

2,337,644 

2,282,135 



12,336,817 

30,538,285 

EMPLOYMENT OF CAPITAL 




NON CURRENT ASSETS 


11,200,792 

14,913,867 

FIXED ASSETS 

5 

11,200,792 


14,913,867 

NET CURRENT ASSETS 


1,136,025 

15,624,418 

CURRENT ASSETS 

26,882,089 

38,904,305 

INVENTORY 

7 

2/6,481 


424,769 

INVESTMENTS 

6 

4,282,685 


16,245,186 

DEBTORS 

8 

21,411,730 


19,480,807 

CASH AND OTHER CASH EQUIVALENTS 

16 

911,193 


2,753,543 

CURRENT LIABILITIES 


25,746,064 

23,279,887 

CREDITORS 

10 

17,211,431 


17,939,154 

PROVISIONS 

9 

5,327,039 


2,381,812 

LONGTERM LIABILITIES: 





SHORT-TERM PORTION 

3 

3,207,594 


2,958,921 



12,336,817 

30,538,285 
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THE GREATER KOKSTAD 
MUNICIPALITY INCOME STATEMENT FOR THE 

YEAR ENDED 30 JUNE 2009 


2008 

Actual 

Income 

R 

2008 

Actual 

Expenditure 

R 

2008 

Surplus/ 

(Deficit) 

R 


2009 

Actual 

Income 

R 

2009 

Actual 

Expenditure 

R 

2009 

Surplus/ 

(Deficit) 

R 

62,862,91 1 

95,509,363 

(32,646,452) 

RATES AND 

GENERAL SERVICES 

94,451,596 

120,297,508 

(25,845,914) 

50,030,018 

5.052.446 

7.780.447 

76,786,860 

12,200,886 

6,521,617 

(26,756,842) 

(7,148,440) 

1,258,830 

Community services 
Subsidised services 
Economic services 

78,577,420 

5,123,147 

10,751,029 

101,819,495 

12,784,626 

5,693,390 

(23,242,075) 

(7,661,478) 

5,057,639 

33,655,697 

31,731,445 

1,924,252 

TRADING SERVICES 

42,388,138 

37,330,342 

5,057,796 

96,518,609 

127,240,808 

(30,722,200) 

TOTAL 

136,839,734 

157,627,850 

(20,788,118) 



(463,078) 

Appropriations for the 
year (refer note 2) 


3,384,992 



(31,185,277) 

Net Surplus/(Deficit) 
for the year 



(17,403,126) 



3,327,088 

Accumulated Surplus/ 



(27,858,189) 


(Deficit) beginning 
of the year 


(27,858,1 89) ACCUMULATED SURPLUS/ 

= (DEFICIT) AT THE END OF THE YEAR 


(45,261,315) 
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THE GREATER KOKSTAD MUNICIPALITY 
CASH FLOW STATEMENT FOR THE 
YEAR ENDED 30 JUNE 2009 


CASH (APPLIED TO) / RETAINED 

FROM OPERATING ACTIVITIES 

Note 

2009 

R 

2008 

R 

Cash (utilised) / generated by operations 

14 

18,987,391 

(29,592,128) 

Investment income 

13 

726,303 

862,456 

Decrease / (increase) in working capital 


(739,047) 

23,750,540 

Proceeds on disposal of fixed assets 


- 

1,701,818 

Finance costs 

13 

(2,310,572) 

(2,455,606) 

CASH UTILISED BY OPERATIONS 


16,664,075 

(5,732,918) 

NET CASH FLOW 


16,664,075 

(5,732,918) 

CASH EFFECTS OF FINANCING ACTIVITIES 

(Decrease) / increase in statutory funds 


(3,107,900) 

3,307,784 

(Decrease) / increase in long-term loans 

Decrease in Fixed Assets 


3,961,750 

(3,713,075) 

(3,002,005) 

Decrease in cash investments 


(11,962,500) 

8,956,418 

(Increase) / decrease in bank balances and cash 

(1,842,350) 

(3,561,434) 

NET CASH UTILISED 


(16,664,075) 

5,732,919 
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THE GREATER KOKSTAD MUNICIPALITY 
NOTES TO THE FINANCIAL STATEMENTS 

AT 30 JUNE 2009 


1 . Statutory funds 

Capital development fund 
Public Improvement fund 


(Refer to appendix "A" for more details) 

2. Accumulated surplus 

Appropriations 

Accumulated surplus / (deficit) at the beginning of the year 
Surplus (Deficit) for the year 
Appropriations for the year 

Prior year adjustments 
Current year adjustments 

Accumulated (deficit) / surplus at the end of the year 

3. Long-term Liabilities 

Planet Finance - R2 888 595 variable 
INCA - R 8 000 000 @ 16.75% 

INCA - R 5 800 000 @ 12.26% 

INCA- R 7 000 000 @ 11.87% 

Less: Short-term portion 

Planet Finance - R2 888 595 variable 
INCA - R 8 000 000 @ 16.75% 

INCA - R 5 800 000 @ 12.26% 

INCA- R 7 000 000 @ 11.87% 

(Refer to appendix "B" for more details) 

4. Consumer Deposits 
Electricity Deposits 

Balance at the end of the year 


2009 

R 


41,741,120 

5,526,171 

47,267,290 


(27,858,190) 

(20,788,117) 

3,384,992 


3,384,992 


(45,261,315) 


2,685,769 

5,013,296 

3,501,726 

3,207,593 


7,993,198 


2,337,644 

2,337,644 


2008 

R 


38,633,220 

5,526,170 

44,159,390 


3,327,088 

(30,722,200) 

(463,078) 


(463,078) 


(27,858,190) 


1,101,277 

3,737,364 

5,403,685 

4,671,544 

2,958,921 


- 


347,120 

1,235,112 


1,051,595 

439,718 


390,389 

1,532,763 


1,169,817 


1 1,954,949 


2,282,135 

2,282,135 
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2009 

R 


2008 

R 


5. Fixed Assets 

Fixed assets at the beginning of the year 
Fixed asset disposals 
Audit adjustments 

Capital expenditure during the year 

Less: Fixed assets written off, transferred or sold 

Total fixed assets 

Less: Loans redeemed and other capital receipts 

Net fixed assets 

(Refer to Appendix "C" for more information). 

6. Investments 

Unlisted investments 

6.1 Short-term investments (call accounts) held 
at the First National Bank 


270,539,411 290,406,924 

(1,052,341) 

34,258,662 12,645,101 

(31,460,276) 

304,798,072 270,539,408 

293,597,280 (255,625,541) 

11,200,792 14,913,867 


Reserve Account - Daily Call Account 

40,028 

31,000 

Geographical Information Systems (GIS) Account 

- 

186,959 

Financial Management Grant 

9,700 

243,311 

People's Housing Process 

136,801 

200,794 

Municipal Infrastructure Grant (MIG) 

124,021 

197,741 

Secured Investment Account 

- 

2,816,597 

Consolidated Municipal Improvement Funding 

- 

5 

Municipal Systems Infrastructure Grant - MSIG 

19,895 

170,243 

Recovery Plant Account 

59 

- 

Collateral - FNB 

6 

6 

Housing Operating account 

415,613 

- 

FMG Investment 

258,999 

- 

Land Sales Proceeds 

13,162 


Government Exectancy 

430,431 

155,691 

Cemetary 

911,026 

69,326 

Horseshoe Housing 

1,879,036 

1,997,183 

Gijima Account 

29,441 

27,798 

Bhekintaba Substation 

14,467 

2,386,652 

Human Resources System 


114,538 

Public Participation 


114,781 

Municipal Improvement Infrastructure Programme 


221,386 

Services (REDS) 


166,040 

Sports Upgrade Facility (SFU) 


118,722 

Meter Audit (Project Consolidate) 


1,052,922 

Land Use Proceeds 


362,003 

Municipal Offices 


5,083,538 


4,282,685 


15,717,236 
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2009 

R 


2008 

R 


6. Investments 

Unlisted investments 

6.2 Short-term investments (call accounts) held at ABSA 


Collateral Absa 0 

Subtotal 0 

6.3 Short-term investments (call accounts) held 

at the New Republic Bank 0 

Grand-total 4,282,685 

Management's valuation of unlisted investments 

Average rate of return on investments 6% 


Circular number 25 issued by the Provincial Legislature 
requires local authorities to invest funds, which are not 
immediately required, with prescribed institutions and the 
period should be such that it will not be necessary to borrow 
funds against the investments at a plenary rate to meet 
commitments. 

No investments were written off during the year. 

No investments have been pledged as security for any funding 
facilities of the council. 


7. Inventory 276,481 

Type of inventory disclosed in the note is only made up of 
consumable stock items. 

8. Debtors 


Consumer debtors 
Vat Debtor 
Sundry debtors 

Provision for bad debts 


9. Provisions 

Leave provision 

Senior Managers Performance Bonus Provision 


41,088,943 

15,488,618 

1,095,484 

57,673,045 

(36,261,314) 

21,411,730 


4,768,627 

558,412 

5,327,039 


Senior Managers Performance Bonus Provision includes provision for 07/08 
amounting to R 558 412 and 08/09 provision amounting to R 933 083. 


20,792 

20,792 


507,158 


16,245,186 


6 % 


424,769 


31,786,963 

10,210,297 

859,274 

42,856,534 

(23,375,727) 

19,480,807 


2,381,812 


2,381,812 
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2009 

R 


2008 

R 


1 0. Creditors 


Trade creditors 

9,512,499 

9,059,554 

Sundry Creditors 

2,330,112 

361,265 

Other Creditors (Unspent Grants) 

5,368,821 

8,518,335 


17,211,432 

17,939,154 

1 1 . Councillors' Remuneration 

Mayor's allowance 

518,697 

450,579 

Councillor's allowance 

1,813,938 

1,531,186 

Deputy Mayor's Allowance 

430,942 

363,343 


2,763,576 

2,345,108 

1 2. Senior Managers' Remuneration 

Municipal Manager 

813,750 

655,858 

Chief Financial Officer 

551,020 

469,356 

Executive Manager: Corporate Services 

551,020 

469,356 

Executive Manager: Social Development (Acting) 

80,473 

404,542 

Executive Manager: Infrastructure 

610,898 

541,928 


2,607,161 

2,541,040 

13. Financial transactions: 



Total external interest earned or paid 

Interest Income 

726,303 

862,456 

nterest paid 

(2,310,572) 

(2,455,606) 

Capital charges debited to operating account 

Interest: External 

2,310,572 

2,455,606 

Redemption: External 

3,713,079 

2,451,228 

14. Reconciliation of deficit for the year to 

cosh (applied to) / generated by operations 

6,023,650 

4,906,833 

Deficit for the year 

20,788,114 

(30,722,200) 

Adjustment for: 

Appropriations (added) / deducted to/from income 

(3,384,992) 

(463,078) 

Finance costs 

2,310,572 

2,455,606 

Investment income 

(726,303) 

(862,456) 

Cash (applied to) / generated by operations 

18,987,391 

(29,592,128) 
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2009 

2008 


R 

R 

1 5. Working capital changes 

Decrease/(lncrease) in inventory 

(148,287) 

(96,140) 

Decrease / (increase) in debtors 

1,930,923 

27,681,444 

Decrease in short-term portion of long-term debtors 

- 

43,340 

Decrease in consumer deposits 

(55,509) 

32,156 

Decrease in creditors 

727,723 

(3,178,635) 

Decrease in provisions 

(2,945,227) 

(1,250,245) 

Increase in short-term portion of long-term liabilities 

(248,672) 

550,777 

Decrease / (increase) in working capital 

16. Cosh and Other Cosh Equivalents 

Cash and cash equivalents included in the cash flow 
statement comprise the following statement of amounts 
indicating financial position : 

(739,049) 

23,782,695 

Main Bank Account (overdraft) - FNB 

(4,558,971) 

(2,755,174) 

Other cash resources 

5,470,164 

1,631 

The Main Bank Account is held at the Kokstad Branch of the 

First National Bank and is a current account. The municipality 
has a bank guarantee of R 30 000 for postage. Other cash 
resources include R 2 680 215 relating reversal of payments 
made after year end but processed at year end. 

911,193 

(2,753,543) 

1 7. Investments Summary 

Housing 

2,294,649 

1,997,182 

Infrastructure 

124,021 

2,754,641 

Financial Assistance 

719,025 

544,863 

Other 

1,144,989 

10,948,499 


4,282,685 

16,245,185 

1 8. MFMA Expense Disclosures 

Audit Fees 

852,020 


Medical Aid Costs 

1,598,322 

1,200,077 

Pension Fund Contributions 

5,087,066 

4,244,070 


7,537,408 

5,444,147 


19. Contingent Liabilities 

Management have identified contingent liabilities that affect the Municipality at year end as: 

Inkunzi Civils (Contractor: Bhongweni Roads) 

GC Civils (Contractor: Kokstad Roads Phase 3) 

KNA (Consultant: Kokstad Roads Phase 3) 
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2009 

R 


2008 

R 


20. Capital Commitments 

Commitments in respect of capital expenditure: 


Infrastructure 25,362,228 22,100,343 


Rehabilitation of Kokstad Roads 

14,494,592 


10,500,000 

Shayamoya Taxi Route 

2,641,509 


9,377,455 

Upgrading of Mary Park Stadium 

248,230 


1,162,870 

Bongweni Stadium 

195,714 


1,060,018 

Bhekintaba 

782,183 


0 

Municipal Offices 

7,000,000 


0 


Total 


25,362,228 


22,100,343 


This expenditure will be financed from: 

- Government grants 

- Own resources 

21. Councillor'is Arrears 

Councillor N Mavuka 
Councillor T.N. Jojozi 
Councillor JJ. Mhlongo 
Councillor M. Mathe 


9,330,413 

16,031,815 

25,362,228 


8,018,338 

14,082,005 

22,100,343 


5,833 

10,455 

1,955 

577 


18,820 


22. Fruitless Expenditure 

The municpality has been charged the interest and 
penalties due to late payments to some creditors. 


SARS - Vat Penalties & Interest 45,231 

INCA LOAN -Interest on late Payment 44,663 

89,894 
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APPENDIX A: ACCUMULATED FUNDS, 
TRUST FUNDS, RESERVES AND PROVISIONS 
FOR THE YEAR ENDED 30 JUNE 2009 


Statutory Funds: 

Balance at 

06/30/2008 

R 

Contributions 

during the year 

R 

Expenditure 
during the year 

R 

Balance at 

06/30/2009 

R 

Capital development fund 

38 633 220 

3 107 897 

. 

41 741 118 

Public Improvement Fund 

5 526 170 

- 

- 

5 526 170 


44 1 59 390 

3 107 897 


47 267 288 

44 1 59 390 

3 107 897 


47 267 288 
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APPENDIX B : EXTERNAL LOANS AND 
INTERNAL ADVANCES FOR THE YEAR 
ENDED 30 JUNE 2009 



Balance at 

Interest for 

Redeemed / write 

Balance at 


30/06/2008 

the year 

off during the 
year 

30/06/2009 

EXTERNAL LOANS 

R 

R 

R 

R 

Annuity Loans 

INCA - R 8 000 000 @ 16.75% 

3 737 364 

584 281 

(1 635 879) 

2 685 769 

Planet Finance - R2 888 595 variable 

1 101 277 

160 288 

(1 261 565) 

- 

INCA - R 5 800 000 @ 12.26% 

5 403 685 

651 135 

(1 041 524) 

5 013 296 

INCA- R 7 000 000 @ 11.87% 

4 671 544 

870 203 

(2 040 021 ) 

3 501 726 

TOTAL EXTERNAL LOANS 

14 913 870 

2 265 907 

(5 978 989) 

1 1 200 791 
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APPENDIX C : ANALYSIS OF FIXED ASSETS 
FOR THE YEAR ENDED 30 JUNE 2009 





Redeemed 



Balance at 

Expenditure 

transferred 

Balance at 


30.6.2008 

08/09 

or written off 

30.6.2009 

SERVICE 

R 

R 

R 

R 

RATES & GENERAL SERVICES 

141 941 909 

23 031 682 

0 

164 973 590 

Fixed Assets 

0 

0 


0 

Land 

77 742 000 

11 890 677 


89 632 677 

Roads & Streets 

51 650 912 

10 285 571 


61 936 483 

TV Transmitter 

0 

0 


0 

Office Furniture & Equipment 

2 710 889 

163 445 


2 874 334 

Computer Equipment 

1 896 945 

607 060 


2 504 005 

Vehicles & Plant 

7 774 840 

-24 549 


7 750 290 

Tools & Equipment 

166 323 

109 478 


275 800 

Public Participation 

0 



0 

Project Consolidate 

0 



0 

TRADING 

128 597 502 

1 1 226 980 

0 

139 824 482 

Electricity 

128 597 502 

11 226 980 


139 824 482 

FIXED ASSETS 

270 539 41 1 

34 258 662 

0 

304 798 071 

Less: LOANS REDEEMED AND 





OTHER CAPITAL RECEIPTS 

255 625 541 

37 971 740 

0 

293 597 280 

Loans Redeemed & Advances 
Repaid 

47 460 490 

8 867 986 


56 328 476 

Contributions from Operating 
Income 

12 212 719 

9 189 193 


21 401 913 

External Contributions 

884 312 

0 


884 312 

Grants and Subsidies 

194 839 001 

19 914 561 


214 753 562 

Proceeds ex Sale of Assets 

229 020 

0 


229 020 

NET FIXED ASSETS 

14 913 870 

-3 713 078 

0 

1 1 200 792 




APPENDIX D : ANALYSIS OF OPERATING 
INCOME AND EXPENDITURE FOR THE YEAR 
ENDED 30 JUNE 2009 


Actual 


Actual 


2008 


2009 

Budgeted 

R 

Income 

R 

R 

20 297 024 

Subsidies 

26 556 962 

27 886 000 

19 563 024 

Equitable share 

22 796 411 

22 796 000 

734 000 

Government and Provincial grants 

3 760 551 

5 090 000 

76 221 584 

Operating income 

110 282 774 

126 360 556 

20 599 324 

Assessment rates 

41 940 578 

46 288 648 

33 635 629 

Sale of electricity 

42 359 712 

54 355 604 

21 986 631 

Other income 

25 982 484 

25 716 304 


96 518 609 

Total income 

136 839 736 

154 246 556 


Expenditure 



40 411 170 

Salaries, wages and allowances 

45 469 216 

46 068 074 

69 717 841 

General expenses 

90 354 744 

76 942 560 

1 920 365 

Repairs and maintenance 

522 922 

3 629 039 

4 906 833 

Capital charges 

5 978 989 

3 084 111 

5 768 176 

Contributions to fixed assets 

9 339 700 

22 729 601 

4 516 422 

Contributions 

5 962 280 

1 793 171 

127 240 808 

Gross Expenditure 

157 627 851 

1 54 246 556 


-30 722 200 

Net Surplus (Deficit) 

-20 788 115 

0 
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APPENDIX E : DETAILED INCOME STATEMENT 
FOR THE YEAR ENDED 30 JUNE 2009 


Actual 

Actual 

Surplus / 


Actual 

Actual 


Surplus / 

Budget 

Income 

expenditure 

(Deficit) 


Income 

expenditure 


(Deficit) 

Surplus/ 

2008 

2008 

2008 


2009 

2009 


2009 

Deficit 

R 

R 

R 


R 

R 


R 

2009 

R 

96 518 609 

1 27 240 808 

-30 722 200 

Rates and general services 

136 839 736 

157 627 851 


-20 788 1 1 5 

0 

50 030 018 

76 786 860 

-26 756 842 

Community Services 

78 577 420 

101 819 492 


-23 242 074 

-8 506 745 

20 599 324 

0 

20 599 324 

General Rates 

41 940 578 

0 


41 940 578 

46 288 648 

4 596 301 

11 422 345 

-6 826 043 

Administration 

2 599 814 

13 621 936 


-11 022 121 

-9 442 583 

33 615 

1 037 251 

-1 003 635 

Library 

8 445 

1 107 683 


-1 099 238 

-1 095 501 

22 412 794 

38 107 981 

-15 695 188 

Treasury 

31 832 807 

51 072 659 


-19 239 852 

4 508 399 

424 290 

1 514 261 

-1 089 971 

Customer Care Centre 

645 810 

1 997 955 


-1 352 145 

-1 658 915 

0 

0 

0 

Clinic 




0 

0 

82 608 

1 116 449 

-1 033 841 

Cemetery 

87 857 

1 028 193 


-940 337 

-1 803 287 

25 087 

2 976 471 

-2 951 384 

Parks & Recreation 

65 522 

2 776 277 

$ 

-2 710 755 

-2 943 631 

0 

0 

0 

Housing Administration 




0 

0 

292 937 

3 174 219 

-2 881 282 

Town Engineer : Administration 

286 386 

4 529 091 


-4 242 706 

-4 309 315 

11 771 

8 392 786 

-8 381 015 

Roads & Streets 

8 707 

12 609 470 


-12 600 763 

-23 215 436 

0 

0 

0 

Sport 

28 684 

486 364 


-457 680 

-1 814 201 

1 551 290 

4 916 300 

-3 365 010 

Municipal Manager 

1 072 810 

8 530 632 


-7 457 822 

-9 219 570 

0 

4 128 798 

-4 128 798 

Councillors Administration 


4 059 233 


-4 059 233 

-3 801 353 

5 052 446 

12 200 886 

-7 148 440 

Subsidised Services 

5 123 147 

12 784 626 

0 

-7 661 479 

-7 157 104 

0 

1 174 505 

-1 174 505 

Workshop 

0 

1 271 029 


-1 271 029 

-1 510 555 

101 949 

2 304 088 

-2 202 139 

Health Services 

0 

0 


0 

0 

3 626 670 

4 606 841 

-980 171 

Protection Services 

4 038 403 

6 371 117 


-2 332 714 

-1 769 674 

916 407 

2 232 104 

-1 315 697 

Fire 

672 501 

3 078 127 


-2 405 627 

-2 288 026 

407 420 

1 883 348 

-1 475 928 

Estates 

412 243 

2 064 353 


-1 652 109 

-1 588 849 

7 780 447 

6 521 617 

1 258 830 

Economic Services 

10 751 030 

5 693 390 


5 057 640 

-921 240 

120 995 

395 539 

-274 544 

Cleansing 

10 751 030 

5 693 390 


5 057 640 

-921 240 

7 659 452 

6 126 078 

1 533 374 

Sewerage-vacuum tank 

0 

0 


0 

0 

33 655 697 

31 731 445 

1 924 252 

Trading Services 

42 388 138 

37 330 342 


5 057 796 

16 585 089 

33 655 697 

31 731 445 

1 924 252 

Electricity 

42 388 138 

37 330 342 


5 057 796 

16 585 089 


96 518 609 

1 27 240 808 

-30 722 200 

Total 

136 839 736 157 627 851 

-20 788 117 

0 



-463 078 

Appropriations for the year 
(Refer to note 1 7) 


3 384 992 




-31 185 277 

Net surplus for the year 

Accumulated surplus/(deficit) 


-17 403 125 




3 327 089 

at the beginning of the year 


-27 858 189 




-27 858 189 

Accumulated surplus / (deficit) 
at the end of the year 


-45 261 314 
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APPENDIX F : STATISTICAL INFORMATION 



2008/2009 

2007/2008 

General statistics 



Population 

67 187 

65 870 

Properties 



- State 

63 

83 

- Industrial 

111 

99 

- Residential 

8 401 

7 588 

- Commercial 

110 

114 

- Other 

191 

194 

Valuation date: 1 July 2008 



Land Value/ Market Value 

3 673 379 000 

158 750 902 

Rateable Value 

3 513 143 000 

152 335 222 

Non Rateable Value 

160 236 000 

6 415 680 

Number of erven: 

8876 

7 590 

Number of employees 

363 

388 


Electricity statistics 



Units (kWh) purchased 

87 484 227 

81 900 495 

Units (kWh) sold {'000) 

87 056 905 

81 534 986 

Unit (kWh) lost with distribution 

(427 322) 

(365 509) 

Cost per unit sold 



Percentage loss 

0,5% 

0,5% 
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SERVICE DELIVERY REPORTING 


1. OFFICE OF THE MUNICIPAL MANAGER 78 

2. FINANCIAL SERVICES DEPARTMENT 92 

3. INFRASTRUCTURE PLANNING AND DEVELOPMENT 102 

4. SOCIAL SERIVES DEPARTMENT 106 

5. CORPORATE SERVICES DEPARTMENT 128 



SERVICE DELIVERY REPORTING 

INTRODUCTION 

The Service Delivery and Budget Implementation Plan (SDBIP) for the Greater Kokstad 
Municipality has been prepared in terms of the Municipal Finance Management Act (MFMA), 
Act 56 of 2003. This act (MFMA) requires Municipalities to develop Service Delivery and 
Budget Implementation Plans (SDBIP) annually. Section 1 of the MFMA defines the SDBIP as 
follows: 

"a detailed plan approved by the Mayor of a Municipality in terms of Section 53(1 )(ii) for 
implementing the municipality's delivery of services and the execution of its annual budget and 
which must include the following: 

a) Projections for each month of- 
bj Revenue to be collected, by source, and 

c) Operational and capital expenditure by vote; 

d) Service delivery targets and performance indicators for each quarter." 

The SDBIP is therefore, largely a one-year detailed operational/implementation plan, of 
functions which the municipality is responsible for implementing, which gives effect to the 
Integrated Development Plan, and the approved annual budget. It is a "Contract" between the 
administration. Council and the community expressing the goals and objectives set by Council 
as quantifiable outputs/targets to be implemented by the administration over the following 
twelve months. The SDBIP therefore provides the basis for measuring performance in service 
delivery against year end objectives set, annual key performance indicator outputs/targets and 
key performance indicator outcomes as well as quarterly key performance indicator outputs/ 
targets set. 

For the next financial year the following detailed operational plan will guide the budget approval 
and SDBIP formulation: it is estimated that the following budget allocation will be available: 


DETAILS 

ACTUALS 

2009 

ACTUALS 

2008 

ACTUALS 
VARIANCE % 
2008/2009 

BUDGET 

2009 

BUDGET VS 
ACTUAL 
VARIANCE % 

BUDGET 2010 

BUDGET 

VARIANCE 

% 

OPERATING 

REVENUE 

136,839,736 

96,518,609 

42% 

154,246,556 

12% 

196,816,888 

28% 

OPERATING 

EXPENDITURE 

143,139,092 

127,240,808 

13% 

131,516,956 

(9)% 

161,343,279 

23% 

Salaries, 

Wages and 
Allowances 

45,469,216 

40,411,170 

13% 

46,068,075 

1% 

53,080,820 

15% 

General 

Expenditure 

75,865,984 

69,717,841 

8% 

76,942,560 

2% 

95,519,080 

24% 

Repairs and 
Maintenance 

522,922 

1,920,365 

(73%) 

3,629,039 

86% 

5,816,500 

60% 

Capital 

Charges 

5,978,989 

4,906,833 

22% 

3,084,111 

(94%) 

2,731,526 

(11)% 

Contributions 

5,962,280 

4,516,422 

32% 

1,793,171 

(233%) 

4,195,353 

134% 

CAPITAL 

EXPENDITURE 

35,561,141 

12,645,101 

181% 

88,276,556 

60% 

86,987,030 

2% 

TOTAL 

EXPENDITURE 

178,700,233 

139,885,909 

22% 

219,793,512 

81% 

248,330,309 

13% 
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GKM set itself the target of implementing 29 
programmes during the 2008/2009 wmich 
were aligned to the I DP Review Priorities. 
The programs identified were as follows: 

Office of the Municipal Manager 

1. Strategic Planning and IDP review; 

2. Performance Management; 

3. Special Programmes (youth, women, 
children, disabled, special projects) 

4. Public Participation, Communication 
and Corporate Image 

5. Internal Audit and Risk Management; 

6. Local Economic Development 

7. Legal Services 

Financial Management Services 

8. Expenditure Management; 

9. Revenue Management; 

10. Customer Service; 

11. Supply Chain management; 

12. Budgeting, reporting and 
compliance; 

13. Financial IT Systems Management 

14. Asset Management 

Infrastructure, Planning and 
Development 

15. Infrastructure; 

16. Electricity; 

17. Housing; 

18. Planning and Development; 

19. Compliance (building controls and 
enforcement of by-laws) 

Social Development 

20. Public Facilities, amenities and parks 

21. Protection Services 

22. Compliance (enforcement of by- 
laws); 

23. Fire and Disaster Management; 

24. Waste Management 

25. Indigent Support Program 


Corporate Services 

26. Land Administration (Immovable 
Property)/Estates 

27. Information Communication and 
Technology; 

28. HRM 

29. Administration 

The SDBIP document was the culmination of a 
lengthy consultative process, which included 
amongst others a strategic planning session 
between the Executive Management and the 
Council as well as the Executive Management 
and other Managers in lower positions. This 
is the brainchild of the Council, which was 
appointed on the 1st of March 2006, and 
is a vehicle, which ensures that all strategic 
priorities for 2008/09 are achieved within 
timeframes set by the Council. The SDBIP as 
outlined herein, further demonstrated a clear 
commitment from the entire management to 
the creation of internal synergies as well as 
synergies with other government entities and 
the private sector. 
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PROGRAMME ONE - STRATEGIC PLANNING AND IDP REVIEW PROCESS 
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PROGRAMME TWO - PERFORMANCE MANAGEMENT SYSTEM 
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PROGRAMME THREE - SPECIAL PROGRAMMES 
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PROGRAMME FOUR - PUBLIC PARTICIPATION AND CORPORATE IMAGE 
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PROGRAMME FIVE - INTERNAL AUDIT AND RISK MANAGEMENT 


















PROGRAMME SIX - LOCAL ECONOMIC DEVELOPMENT 





90 • Chapter 5: Service Delivery Reporting 













Greater Kokstad Municipality Annual Report 2008/09 


• 91 















PROGRAMME EIGHT -EXPENDITURE MANAGEMENT 
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PROGRAMME NINE - REVENUE MANAGEMENT 
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PROGRAMME TEN - CUSTOMER SERVICE 
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PROGRAMME ELEVEN - SUPPLY CHAIN MANAGEMENT 
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PROGRAMME TWELVE - BUDGETING , REPORTING AND COMPLIENCE 
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PROGRAMME THIRTEEN - ASSET MANAGEMENT 
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PROGRAMME SIXTEEN - ELECTRICAL SECTION 
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PROGRAMME SEVENTEEN - HOUSING 
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The LEFTEA 

approval seems to 

be taking too long. 

The transfer of 

Transnet/Spoornet 

property to Greater 

Kokstad 
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delaying, which 
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refurbishment of the 

water works in 

Franklin. 
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Conditional Approval Acquired. 
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approved. 
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started by 

October 08 

Ui 

!ii 

1 

1 

i 

jll 

To build 450 houses 

and hand over title 

deeds. 

)i 

j 

f 

c 

o 

Ll_ 



Chapter 5: Service Delivery Reporting 



pvtha nOJBCr HPIOUIPVI CUIIB4r»UTUS CIUUlHGIfS AMIUU COftTTD PICJiCT PtOJKTrOBf 

w? OOJECim ASPftllE BWCniD M1E COMMEIICHI COMHi1H>H 

lOHP GOftT STAiH (%] IMSHNUKIAJ 



Greater Kokstad Municipality Annual Report 2008/09 


• 109 














110* Chapter 5: Service Delivery Reporting 




Greater Kokstad Municipality Annual Report 2008/09 



PROGRAMME EIGHTEEN - PLANNING AND DEVELOPMENT 
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PROGRAMME NINETEEN - BUILDING CONTROL 
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PROGRAMME TWENTY ONE - PUBLIC FACILITIES AMENITIES AND PARKS 
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PROGRAMME TWENTY TWO - TRAFFIC AND LICENSING SECTION 
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PROGRAMME TWENTY THREE - DISASTER MANAGEMENT AND RESCUE SERVICES 
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PROGRAMME TWENTY FOUR - WASTE MANAGEMENT 





PROGRAMME TWENTY FIVE - INDIGENT SUPPORT 













PROGRAMME TWENTY SIX - HUMAN RESOURCES MANAGEMENT 
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PROGRAMME TWENTY EIGHT - ADMINISTRATION 











piojEa suiu» 


















PIOJECT sums 




136* Chapter 5: Service Delivery Reporting 













PKJECr SUl1U» 














PtOJECT SIAIUSi 



138* Chapter 5: Service Delivery Reporting 















Greater Kokstad Municipality Annual Report 2008/09 


• 139 










p»jBcr sums 



Chapter 5: Service Delivery Reporting 










NOTES 


Greater Kokstad Municipality Annual Report 2008/09 • 141 


NOTES 



142 • Chapter 5: Service Delivery Reporting 



